
AREA A: PERSONAL MANAGEMENT

AREA  B: LEARNING AND WORK EXPLORATION

AREA C : LIFE /WORK BUILDING
7. SECURE / CREATE AND

MAINTAIN WORK

1. BUILD AND MAINTAIN A
POSITIVE SELF-IMAGE

2. INTERACT POSITIVELY AND
EFFECTIVELY WITH OTHERS

3. CHANGE AND GROW
THROUGHOUT ONE’S LIFE

1.1  Bu ild a  p ositiv e  se lf-im a g e  w h il e
d isc ov e rin g its in flu e n c e  o n se lf
a n d o th e rs

1.2  Bu ild a  p ositiv e  se lf-im a g e  a n d
un d e rst a n d its in flu e n c e  o n
o n e ’s lif e  a n d w ork

1.3  D e v e lo p a b iliti es to m a int a in
a  p ositiv e  se lf-im a g e

1.4  Im p rov e  o n a b iliti es to m a int a in
a  p ositiv e  se lf-im a g e

4. PARTICIPATE IN LIFE-LONG
LEARNING SUPPORTIVE OF
LIFE /WORK G OALS

4.1  D isc ov e r “ lif e lo n g l e a rn in g" a n d
its c o ntrib utio ns to o n e ’s lif e
a n d w ork

4.2  Link lif e-lo n g l e a rn in g to o n e ’s
lif e / w ork sc e n a rio , b oth p rese nt
a n d future

4.3  Link lif e-lo n g l e a rn in g to o n e ’s
c a re e r b u ild in g p ro c ess

4.4  Pa rti c ip a t e  in c o ntinu o us
l e a rn in g su p p ortiv e  o f lif e / w ork
g o a ls

5. LO CATE AND EFFECTIVELY USE
LIFE /WORK INFORMATION

5.1  D isc ov e r a n d un d e rst a n d
lif e / w ork in for m a tio n

5.2  Lo c a t e , un d e rst a n d a n d use
lif e / w ork in for m a tio n

5.3  Lo c a t e , int e r p re t, e v a lu a t e  a n d
use  lif e / w ork in for m a tio n

5.4  Lo c a t e , int e r p re t, e v a lu a t e  a n d
use  lif e / w ork in for m a tio n (II)

6. UNDERSTAND THE
RELATIONSHIP BETWEEN WORK
AND SO CIETY /EC ONOMY

6.1  D isc ov e r h o w w ork c o ntrib ut es to
in d iv id u a ls a n d th e  c o m mun ity

6.2  Un d e rst a n d h o w w ork
c o ntrib ut es to th e  c o m mun ity

6.3  Un d e rst a n d h o w so c i e t a l a n d
e c o n o m i c  n e e ds in flu e n c e  th e
n a ture  a n d stru c ture  o f w ork (I)

6.4  Un d e rst a n d h o w so c i e t a l a n d
e c o n o m i c  n e e ds in flu e n c e  th e
n a ture  a n d stru c ture  o f w ork (II)

7.1 Exp lore  e ff e c tiv e  w ork stra t e g i es 7.2  D e v e lo p a b iliti es to se e k a n d
o b t a in / c re a t e  w ork

7.3   D e v e lo p a b iliti es to se e k, o b t a in /
c re a t e  a n d m a int a in w ork

7.4   Im p rov e  o n a b iliti es to se e k,
o b t a in / c re a t e  a n d m a int a in
w ork

8. MAKE LIFE /WORK ENHANCING
DECISIONS

8.1  Exp lore  a n d im p rov e  d e c isio n
m a kin g

8.2  Link d e c isio n m a kin g to lif e / w ork
b u ild in g

8.3  En g a g e  in lif e / w ork d e c isio n
m a kin g

8.4  In c or p ora t e  a d u lt lif e  re a lity into
lif e / w ork d e c isio n m a kin g 

9. MAINTAIN BALANCED LIFE
AND WORK ROLES

9.1  Exp lore  a n d un d e rst a n d th e
int e rre l a tio nsh ip o f lif e  ro l es (I)

9.2  Exp lore  a n d un d e rst a n d th e
int e rre l a tio nsh ip o f lif e  ro l es (II)

9.3  Link lif esty l es a n d lif e  st a g es to
lif e / w ork b u ild in g

9.4  In c or p ora t e  th e  “ b a l a n c e d
lif e / w ork” issu e  in lif e / w ork
b u ild in g

10. UNDERSTAND THE CHANGING
NATURE OF LIFE /WORK ROLES

10.1 D isc ov e r th e  n a ture  o f lif e / w ork
ro l es

10.2 Exp lore  n o n-tra d itio n a l lif e / w ork
sc e n a rios

10.3 Un d e rst a n d a n d l e a rn to
ov e rc o m e st e re oty p es in
lif e / w ork b u ild in g (I)

10.4 Un d e rst a n d a n d l e a rn to
ov e rc o m e st e re oty p es in
lif e / w ork b u ild in g (II)

11. UNDERSTAND, ENGAGE IN
AND MANAGE ONE’S OWN
LIFE /WORK BUILDING PRO CESS

11.1 Exp lore  th e  un d e rly in g c o n c e p ts
o f th e  lif e / w ork b u ild in g p ro c ess

11.2 Un d e rst a n d a n d exp e ri e n c e  th e
p ro c ess o f lif e / w ork b u ild in g

11.3 Re c o g n ize  a n d t a ke  c h a rg e  o f
o n e ’s lif e / w ork b u ild in g p ro c ess

11.4 M a n a g e  o n e ’s lif e / w ork b u ild in g
p ro c ess

2.1  D e v e lo p a b iliti es for b u ild in g
p ositiv e  re l a tio nsh ips in o n e ’s
lif e  (I) 

2.2  D e v e lo p a b iliti es for b u ild in g
p ositiv e  re l a tio nsh ips in o n e ’s
lif e  (II)

2.3  D e v e lo p a b iliti es for b u ild in g
p ositiv e  re l a tio nsh ips in o n e ’s
lif e  a n d w ork

2.4  Im p rov e  a b iliti es for b u ild in g
p ositiv e  re l a tio nsh ips in o n e ’s lif e
a n d w ork

3.1  D isc ov e r th a t c h a n g e  a n d
gro wth a re  p a rt o f lif e

3.2  Le a rn to resp o n d to c h a n g e
a n d gro wth (I) 

3.3  Le a rn to resp o n d to c h a n g e
a n d gro wth (II)

3.4  D e v e lo p stra t e g i es for
resp o n d in g to lif e  a n d w ork
c h a n g es
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